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MANUFACTURING COUNTRY

The Black Country’s name is 
synonymous with industrial 
grime, a dark metaphor 
for industrialisation. In 
2019, though, the area’s 
manufacturing power spells 
a brighter future.

So much so that this edition of the Black Country Growth Barometer includes an insert 
dedicated to the sector. While the Black Country’s industrial base continues to diversify, 
manufacturing remains the foundational pillar of the area’s economy. 

It is good to see moves such as the £12.5m investment in the Elite Centre for Manufacturing 
Skills, a unique venture in the UK, aimed at strengthening the region’s hold on the 
manufacturing sector. We feature the Centre in our insert. And the Black Country is growing in 
areas beyond manufacturing.

Alongside a focus on the manufacturing sector, this year’s Growth Barometer contains 
plenty to interest any high-growth company in the area, from the views of the Chamber of 
Commerce to the latest on Black Country infrastructure development. We’d like to hear from 
you, too; please get in touch.

Acknowledgements:

BDO would like to thank the Black Country 
private and public sector leaders who 
generously gave their time to provide views 
and comments used in the production of 
this report.



A WORD FROM NICOLA COOPER
SENIOR MANAGER

It’s no surprise that last year has been an exciting one for 
the Black Country. A region with such a vibrant business 
community could hardly be expected to stand still. 
We have seen corporate moves such as management buyouts at Worcester 
Presses and TotalKare. A new manufacturing facility for International 
Piping Products, major international orders boosting growth at 
Mechatherm International, to cite just a few recent headlines 
 (see also p10). 

Many of these news flashes involve manufacturing, which 
continues to be the Black Country’s strongest card for 
economic growth and employment. 

To celebrate this fact and inform the discussion of   
where local manufacturers are heading, this Barometer 
includes a special insert dedicated solely to the 
manufacturing sector.

Elsewhere across the Black Country, business activity 
has been accompanied by continuing investment in 
infrastructure. 

The £18m Dudley bus and tram interchange is 
starting to take shape and Walsall’s biggest-ever 
regeneration scheme is proceeding apace after 
plans for hundreds of new homes were given the 
green light by council bosses. Last but not least, 
we have also seen developments here at BDO. 

As you may have read, we are merging with 
Moore Stephens to create the UK’s fifth-
largest accountancy firm. It’s an exciting 
move that will strengthen our team and 
capabilities in the region and allow us to 
offer an even better service. 

What won’t change is our commitment to 
providing exceptional service that exceeds 
client expectations, delivered by empowered 
people, not process. Don’t just take our word 
for it put us to the test in 2019. 

NICOLA COOPER
Senior Manager
BDO
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BLACK COUNTRY’S TOP 50
POWERING AHEAD

The Black Country’s top 50 
fastest growing businesses 
(see p12) have seen turnover 
increasing by an average of 
almost 158% over the last 
three years.  
Growth has been even over this period, 
climbing from just over £1.4bn two years 
ago to almost £1.8bn 12 months ago and 
just over £2.3bn in this last year. But while 
growth in the top 50 remains strong, it isn’t 
perhaps as spectacular as it was in our last 
barometer.
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B L A C K  A N A L Y S I S

The leader of our top 50 continues to be the 
transport and logistics company Palman, 
which posted a two-year running average 
turnover growth of 75%. 

Another sterling performer in both 
barometers was Wolverhampton-based 
water cooler service provider Angel 
Springs. The company came fifth in our 
last barometer, posting average two-year 
growth of more than 67%, and this year 
moved up to second place even though its 
two-year average had dropped to 65%. 

The levelling off of growth rates is perhaps 
most evident in the fact that in our last 
barometer no fewer than 11 companies 
had two-year averages above 40%. In this 
edition, that number has dropped to four. 
This decrease in spectacular growth rates 
has led to some interesting moves in our 
top 50. 

Charter Court Financial Services, for 
example, shows a very respectable 34% 
two-year average growth in this year’s 
figures. But in our last edition it posted 
almost 111%, so in terms of ranking it has 
dropped from second place to 11th. 

Dudley-based In Touch Games, in contrast, 
has managed to hold steady at number 
seven. The company’s average growth was 
nearly 46% in our last barometer and drops 
to 36% in this edition. 

Ahead of it in our last barometer were 
names such as Dukehill, Simco External 
Framing Solutions and TH Baker Holdings, 
which have been replaced by newcomers 
including Davro Steel, Asset Alliance Group 
Holdings and Select Healthcare (see p9). 
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SURGING SECTORS

The Black Country’s fastest-growing sectors are not necessarily where you might expect 
to find them. A sector breakdown of our top 50 shows that manufacturing and packaging 
companies, which form the bedrock of our list, have grown by a sturdy 44% over the last 
three years.

It’s a great achievement, to be sure, and has allowed the sector to grow to almost twice the 
size of the next-largest industry grouping on our list, construction and civil engineering. 

At the other end of the scale, the list’s sole 
marketing sector representative, Advanced 
Direct Mail, achieved a still respectable 24% 
growth over three years. 

Across most sectors in the list, from 
commercial and residential development to 
manufacturing and packaging, growth has 
been fairly linear in the last three years. 

But there are two other sectors that have grown more than twice as quickly over the last two 
years, albeit from a vastly smaller base. The two food and agricultural supplies companies 
in the top 50 have almost doubled their turnover in the last three years, with a combined 
growth rate of 96%.

The five distribution and transport companies in our list have not lagged far behind, growing 
revenues by a mighty 94% over the last three years. Elsewhere, the sole technology and 
media company in the top 50, In Touch Games, grew by 83% over the period. 

And the only financial services name, Charter Court, grew by 81% over three years, despite its 
growth tailing off in the last year. 

Two other high-growth sectors worthy of note were commercial and residential development, 
which grew 71% over three years, and construction and civil engineering, which grew 70%. 

The main exception has been the progress 
of the only sports club in the top 50, West 
Bromwich Albion Football Club, which has 
seen a marked uptick in turnover in the last 
year after two years in which revenue only 
grew modestly. 

The headline for most sectors in our survey, 
though, has been three years of strong 
growth. Of the 11 industries represented in 
the top 50, six had three-year growth rates 
in excess of 50%. The average sector growth 
rate across the list was 63%. Not bad at all. 

TURNOVER BY SECTOR
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JUST THE JOB
TOP 50 EMPLOYMENT TRENDS
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B L A C K  C O U N T R Y  D I S T R I C T  A N A L Y S I S

Corporate growth in the 
Black Country continues to 
deliver strong employment 
prospects. 
Notwithstanding moves by sectors such 
as manufacturing to boost productivity 
through the implementation of automation 
and other efficiency-gaining measures, our 
top 50 has seen employment grow by 46% 
over the last three years and 23% in the last 
year alone.

100 people a year over the last three years. 
Throughout the period under review, 
the company has more than doubled its 
workforce, to almost 400 people. 

Another five companies from the top 50 
could be considered important contributors 
to employment growth in the region, each 
adding more than 50 workers a year and 
jointly creating an average of 345 new posts 
annually. 

In order of employment importance, 
these were Wolverhampton’s Charter 
Court Financial Services, Elta Group and 
In Touch Games of Dudley, Staff Select 
of Wolverhampton and Bevan Group of 
Sandwell. 

At the other extreme, half the companies in 
the top 50 had average recruitment rates 
of fewer than 10 people a year, and four of 
these actually lost staff. None of the losses 
were significant. 

This means the top 50 fastest-growing 
companies in the region now provide 
employment to more than 8,520 people, 
compared to less than 6,925 a year ago and 
under 5,850 the year before that.

The undisputed star in terms of employment 
over the period has been the care homes 
group Select Healthcare (see p9).The 
company has mushroomed from just under 
800 staff three years ago to more than 
1,500 in the last period under consideration, 
adding an average of more than 360 
workers a year. 

Following it, with close to 140 new 
employees in the year, is Wolverhampton-
based Angel Springs, which has gone from 
just over 200 employees to almost 500 
employees over the 3 years. 

The manufacturing company Ash & Lacy 
completes a trio of businesses that have 
been taking on an average of more than 

10,000

8,000

6,000

2,000

0

4,000

N
um

be
r o

f e
m

pl
oy

ee
s

No. employees in the  last available year
No. of employees  year -1
No. of employees  year -2

8,519

6,923

5,848

EMPLOYEE GROWTH

DISTRICT TURNOVER TRENDS

Looking at the district employment trends 
in the top 50 and you would think Dudley 
was where these companies were making 
the most money. You would be wrong, 
though. In terms of top 50 turnover, 
Sandwell is significantly ahead of the 
other districts in the Black Country.

At the end of the period under review, 
combined turnover for Sandwell-based 
companies in the top 50, such as Stanford 
Industrial Concrete Flooring or William King, 
came to £832m, compared to around £554m 
for Dudley, Wolverhampton £567m and less 
than £358m for Walsall.

All four areas have seen rapid top 50 revenue 
growth, however.

Companies such as L&J Holdings or Shaylor 
in Walsall, the relative minnow in terms of 
top 50 representation, have seen combined 
revenue growth of 66% in the last two years, 
beating Dudley and Sandwell and being 
overtaken only by Wolverhampton. 
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Wolverhampton businesses in the top 50, 
including companies such as Palman, Angel 
Springs and Task Consumer Products, grew 
by a combined average 80% over the last 
three years. 

Sandwell may have the biggest share of 
top 50 revenues, but it is also the slowest-
growing district in this respect. Revenues 
grew by 41% over the last three years, 
compared to 61% in Dudley. 

In the last year, the pace of revenue growth 
in Sandwell picked up somewhat, at 26%, 
overtaking Wolverhampton at 25%. Dudley’s 
top 50 combined revenues grew by 30%, 
meanwhile. 

But the highest growth rates in the last year 
were with top 50 companies in Walsall, 
which grew revenues by a combined 35%. 
Walsall may be the least conspicuous district 
in our top 50, but at least revenue-wise it is 
making a go of catching up with the rest.  
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GAINS FOR ALL DISTRICTS

The Black Country’s top 50 fastest-growing companies have helped improve employment 
prospects right across the region, but not in equal measure everywhere. The clear winner was 
Dudley, which added 1,174 posts over the period under review. 

Wolverhampton benefited from 708 new jobs, and Sandwell saw employment grow by 
621. Walsall, which has historically provided lower levels of staff to companies in the top 
50, benefited from only 168 new posts, or just over 6% of the 2,671 jobs created by the 
businesses in our list. 

Not only did Walsall benefit least from the top 50’s job creation efforts, but its growth rate 
was also the lowest. Top 50 companies in Walsall grew their staff by just 23%, compared to 
42% in Sandwell and 53% in Dudley. 

The fastest-growing district for top 50 
employment growth was Wolverhampton, 
which added 52% more jobs over the period 
under consideration. 

Overall, though, Wolverhampton is 
slightly behind with Sandwell in terms of 
employment within the top 50, employing 
2,058 against Sandwell’s 2,190. 

These two districts are where almost half 
the staff in the Black Country’s top 50 
fastest growing companies are employed. 
Dudley, clearly the region’s growth 
powerhouse, accounts for 40% and Walsall 
gets just 11% of the employment benefit of 
these fast-growing businesses. 

The good news is that growth in all districts 
has been increasing year on year, although 
not necessarily in an even fashion. 

Thus, while Wolverhampton saw a relatively 
large leap in employment in the first two 
years under review, going from around 
1,300 to just under 1,900 workers in a year, 
more recently it has been Dudley’s turn to 
fire up hiring activity. 

Dudley went from 2,435 to 3,374 workers in 
the last year, the largest rise of any district 
in the Black Country. 



WHY THE CHAMBER 
LOVES INFRASTRUCTURE

Stimulating investment 
in infrastructure has been 
a major priority for the 
Black Country Chamber 
of Commerce, says Chief 
Executive Corin Crane. “It’s 
been a really exciting year,” 
he says. “All of our changes 
have been focused on 
putting our members at the 
heart of what we do.”
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B A R O M E T E R  I N T E R V I E W

And infrastructure is a big concern. 
With talent recruitment and retention 
still an issue for employers, helping 
people commute to and from the area is 
increasingly important. Projects such as 
HS2 and the Brierley Hill Metro Extension 
are “brilliant news,” Crane says, “but it’s 
still not enough.”

Some of the headline projects in the region, 
such as the M6 Toll, are only likely to have 
limited benefits for the Black Country, he 
notes. “Not enough local traffic uses it,” he 
says. 

Furthermore, the motorway network will 
continue to be under pressure for at least 
the next five to 10 years, he says, as a result 
of works on the M6 Junction 10 and the 
M5. In contrast, Crane says: “The metro is 
a genuinely useful piece of infrastructure 
now.” 

The positive impact of the metro is felt in 
places such as Dudley, where congestion 
is still a challenge. Linking Dudley Port 
to Birmingham, the land adjacent to the 
metro line is not only being eyed up by 
housing developers, says Crane, but also by 
stakeholders such as Dudley College.

Helping Black Country businesses make 
the most of such opportunities is top 
of mind for the Chamber of Commerce, 
which entered delivery mode in 2018 
after a couple of years of planning and 
development. In April 2019 the Chamber 
will publish its first-ever policy manifesto. 

“That’s purely about what our local 
members are asking,” says Crane. “We need 
to be reactive to what our members want.” 

Also new in 2019 are a start-up business 
club, to help change the area’s high five-
year failure rate for new businesses, and 
Black Country International, a support 
scheme for local companies looking to 
trade abroad. The latter is expected to be a 
valuable asset to the area in a post-Brexit 
environment. 

A linked challenge is how to attract workers 
from abroad in a nation that is shutting 
its borders to Europe. Black Country 
companies are already struggling to find 
talent, says Crane, and so the Chamber of 
Commerce is liaising with the Home Office 
over the impact that Brexit might have on 
skills. 

On this point, the Chamber of Commerce 
is also hoping to address the failure of 
the apprenticeship levy to attract new 
apprentices as expected. “If you’re spending 
money through the levy, businesses want 
to get that money back somehow,” says 
Crane. “Strategically there is an issue 
there.”

In the meantime, the Chamber of 
Commerce is missing no chances to push 
for greater recognition of the local business 
community. For example, it is partnering 
with the Cornwall Chamber of Commerce 
to bring Midlands food manufacturers into 
closer contact with Southwest growers. 

“We’ve got brilliant people around the area 
who we need to raise the profile of,” says 
Crane. We need to be reactive to 

what our members want.



CARING ABOUT THE 
CARE HOME BUSINESS
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The company is looking to continue 
growing, particularly in the provision of 
specialist care, where competition is lower 
and profit margins are higher. Such activities 
are increasingly key for profitability. 

In Select’s specialist care homes, says 
Cooke, “we’re dealing with tracheotomies, 
people who can’t feed for themselves, are on 
ventilators; people with serious injuries. It’s 
not everyone who can look after that type 
of person.” 

Select not only does so, but also provides 
this type of care more cost effectively 
than the NHS while still making a profit. 
Furthermore, says Cooke, since this kind of 
care is not discretionary, it helps make the 
business “recession proof.”

That’s not to say the company can afford 
to be complacent, though. In the last 
year it has sold off two homes that were 
heading into loss-making territory. And it is 
careful to extend only into areas where the 
financials are right. 

Building new care homes for basic nursing 
and residential care “isn’t viable” without a 
high proportion of private patients, Cooke 
says. This is a major problem for the country 
going forward, as the demographics are a 
given. 

“Unless care fees increase, the number of 
registered care beds available will continue 
to fall,” says Cooke.

So it is perhaps a little 
surprising that a care home 
provider, Select Healthcare, 
is one of the Black Country’s 
fastest growing businesses. The 
secret, according to managing 
director Peter Cooke, is to pay 
as much attention to business 
basics as to delivering a high 
level of care. 

“The devil is in the detail,” he 
says. “I know everything that 
moves in the business. I see every purchase 
invoice that comes in and every order placed 
by our homes on our intranet.”

Keeping a tight rein on finances has helped 
Select remain cash positive for the 34 years 
since it was founded, even as care homes 
elsewhere have fallen by the wayside. 

In fact, one of Select’s main sources of 
growth has been the acquisition of loss-
making rivals, along with the development 
of specialist care facilities. Cooke says Select 
is often brought in to manage care homes 
when they go into administration. 

This gives the company the opportunity 
to see if it is possible to turn the business 
around and acquire the freehold of the 
business. “It’s a try-before-you-buy 
scenario,” Cooke says. “It’s worked well  
 for us.”

As well as buying assets out of 
administration, Select builds its own care 
homes, drawing on a land bank and an in-
house development arm. 

The result is that, despite having sold most 
of its portfolio twice during the history 
of the company, Select has a national 
footprint, employing 2,000 people across 25 
care homes from Dover to South Yorkshire 
and Kent to Wales. 

Unless care fees increase, 

the number of registered
care beds available will 
continue to fall...

Running care 
homes isn’t easy. 

Apart from the complex 
nature of customer care, 
the revenues you get 
from local authority 
funding translate into 
razor-thin margins.
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p 50
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A MOST EVENTFUL YEAR

The Black Country’s business scene has been buzzing with activity over the last 12 months. 
Here’s a look back over the main developments affecting companies in the region, as 
reported by the Black Country Local Enterprise Partnership. 

JANUARY

The West Midlands Combined Authority 
unveils its draft budget for the year, with 
a focus on infrastructure development. 
Property developer Ion launches a 
consultation on the i9 office development 
in Wolverhampton. And the City’s £55m 
Westside scheme gets planning permission. 
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B L A C K  C O U N T R Y ’ S  B U S I N E S S  S C E N E

MAY

Ion gets approval for the i9 building on 
Railway Drive City in Wolverhampton. 
Wolves at Work starts an initiative to 
recruit City of Wolverhampton residents 
into construction jobs. A Black Country 
Chamber of Commerce and Local Enterprise 
Partnership survey highlights improved 
export outlook.

SEPTEMBER

The Pipers Row reopening marks the 
latest phase of the Wolverhampton 
metro extension. The Urban Connected 
Communities Project, part of the 
Government’s 5G Testbed and Trials 
Programme, plans a 5G pilot across the 
region, with hubs in Birmingham, Coventry 
and Wolverhampton.

FEBRUARY

Currall Lewis & Martin Construction 
becomes the first business in the region to 
win a contract through the Black Country 
LEP HVM City business procurement tool. 
Venture capital firm Midven is appointed to 
manage the £35m equity finance portion of 
the Midlands Engine Investment Fund.

MARCH 

Wolverhampton Council wins £4.9m of 
government money to help roll out full-
fibre broadband infrastructure in the city. 
In-Comm Training unveils a 24,000 sq ft 
training space in Aldridge, as part of a new 
£3m Technical Academy to help bridge the 
skills gap.

APRIL

 Direct Digital Controls receives investment 
from the Midlands Engine Investment 
Fund. West Midlands Combined Authority 
organisations are invited to bid for more 
than £4m of funding from the Department 
for Work and Pensions.

JUNE

Black Country Skills Factory is awarded 
additional growth funding to extend its 
programme through to March 2019. Leading 
property consultancy firm RPS moves back 
into Wolverhampton, re-opening a former 
office on the Tettenhall Road.

JULY

HVM City Opportunity Gateway is 
shortlisted as a finalist at the national 
construction awards. Wolverhampton’s 
new city centre market opens. Countryside 
submits its full planning application to build 
hundreds of homes at Bilston Urban Village.

AUGUST

The Institute of Cast Metal Engineers moves 
headquarters to the new National Foundry 
Training Centre in Dudley Port, Tipton. 
Virgin Trains, West Midlands Rail Executive 
and Transport for West Midlands sign a 
partnership deal pledging to work together 
to improve rail journeys in the region.
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OCTOBER

The UK Business Register and Employment 
Survey shows the Black Country is one of 
the highest-performing areas in the country 
in terms of job creation from 2016 to 2017. 
The £12.5m Black Country Elite Centre for 
Manufacturing Skills is launched. 

NOVEMBER

More than 250 new homes are announced 
in Walsall after the West Midlands 
Combined Authority steps in to unlock 
disused land for development. The City 
of Wolverhampton is nominated for a 
UNESCO Learning City Award.

DECEMBER

 Work starts on the development of 44 new 
affordable council homes in Heath Town. 
The Creative Scale Up initiative sees creative 
industries in the West Midlands benefiting 
from a £1.2m boost from the Department 
for Digital, Culture, Media and Sport.

BLACK COUNTRY BUSINESS IN BRIEF

The Black Country local business ecosystem is dominated by small-to-medium 
enterprises (SMEs) employing less than 250 people, according to Economic Intelligence 
Unit’s Annual Strategic Companies Barometer. These account for 99.6% of all businesses 
in the area. 

Just under 6% of the 37,490 businesses in the Black Country, meanwhile, are considered 
to be ‘strategic’, contributing an estimated combined £41bn in turnover, £10.7bn in gross 
value added and providing almost 200,000 jobs.

Two thirds of these companies are in what the West Midlands Combined Authority 
(WMCA) calls transformational sectors, such as low-carbon and environmental 
technologies, life sciences and healthcare, digital and creative industries, and business, 
professional and financial services. 

The most important of these transformational sectors in the Black Country is advanced 
manufacturing and engineering. No less than 29% of strategic companies operate in this 
sector, underscoring its importance for the region (see our special insert in this issue). 

The WMCA also tracks enabling sectors such as retail, public sector (including education) 
and cultural economy (including sports). Of these, retail is the dominant force in the 
Black Country; 34% of strategic companies are retailers. 

Fun fact: 21 Black Country companies were featured in the 2018 edition of the 1,000 
Companies to Inspire Britain, which showcases fast-growing SMEs. Around half of them 
were in the manufacturing, construction and engineering industries. 



THE BLACK 
COUNTRY’S 
TOP 50

Our who’s who of the Black 
Country fast-growing mid-
sized business world, based 
on average turnover growth 
in the last three years for 
which data is available. 
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CURRENT 
POSITION

PREVIOUS 
POSITION

INCREASE/ 
DECREASE 
ON LAST 
YEAR

COMPANY NAME DISTRICT SECTOR TURNOVER GBP  
(Last avail. yr)

AVG  
TURNOVER 
GROWTH

1 1 0 PALMAN LIMITED Wolverhampton Distribution and Transport 84,656 75%

2 5 3 ANGEL SPRINGS LIMITED Wolverhampton Food and Agriculture Supplies 48,815 65%

3 14 11 TASK CONSUMER PRODUCTS LIMITED Wolverhampton Manufacturing and Packaging 29,241 62%

4 >50 46 DAVRO STEEL LIMITED Dudley Manufacturing and Packaging 74,937 44%

5 >50 45 ASSET ALLIANCE GROUP HOLDINGS LIMITED Wolverhampton Distribution and Transport 47,901 39%

6 >50 44 SELECT HEALTH CARE LIMITED Dudley Commercial and residential development 31,954 38%

7 7 0 IN TOUCH GAMES LIMITED Dudley Technology and media 45,855 36%

8 >50 42 BROMFORD DEVELOPMENTS LIMITED Wolverhampton Commercial and residential development 16,318 36%

9 38 29 L & J HOLDINGS LIMITED Walsall Construction and Civil Engineering 106,713 36%

10 >50 40 A&H CONSTRUCTION & DEVELOPMENTS (HOLDINGS) LIMITED Dudley Construction and Civil Engineering 113,396 36%

11 2 -9 CHARTER COURT FINANCIAL SERVICES LIMITED Wolverhampton Financial Services 206,954 34%

12 40 28 SHAYLOR HOLDINGS LIMITED Walsall Construction and Civil Engineering 144,385 33%

13 17 4 SPG PACKAGING UK LTD Walsall Manufacturing and Packaging 24,870 32%

14 26 12 CENTRAL SUPPLIES (BRIERLEY HILL) LTD Dudley Food and Agriculture Supplies 48,660 31%

15 24 9 STANFORD INDUSTRIAL CONCRETE FLOORING LIMITED Sandwell Construction and Civil Engineering 37,373 29%

16 >50 34 WILLIAM KING LIMITED Sandwell Manufacturing and Packaging 158,597 27%

17 >50 33 VACUUM FURNACE ENGINEERING LIMITED Dudley Manufacturing and Packaging 15,787 26%

18 48 30 ASH & LACY HOLDINGS LIMITED Sandwell Manufacturing and Packaging 48,982 26%

19 >50 31 UNISTRUT LIMITED Sandwell Manufacturing and Packaging 38,669 24%

20 47 27 CLAMASON INDUSTRIES LIMITED Dudley Manufacturing and Packaging 26,828 24%

21 30 9 GOUGH GROUP HOLDINGS LIMITED Wolverhampton Construction and Civil Engineering 16,732 23%

22 >50 28 POLYMER LOGISTICS (UK) LIMITED Dudley Distribution and Transport 20,248 23%

23 >50 27 FORTRESS INTERLOCKS LIMITED Wolverhampton Manufacturing and Packaging 23,327 22%

24 >50 26 STAFF SELECT LTD Wolverhampton Education 12,902 22%

25 >50 25 L.C.P. ESTATES LIMITED Dudley Commercial and residential development 23,392 21%

26 >50 24 WEST BROMWICH ALBION FOOTBALL CLUB LIMITED Sandwell Sports club 137,949 21%

27 >50 23 SCHULER PRESSES UK LIMITED Walsall Manufacturing and Packaging 10,158 21%

28 29 1 J.HAYWARD & SONS OF WALSALL LIMITED Walsall Distribution and Transport 16,218 21%

29 18 -11 FIRE GLASS UK LIMITED Sandwell Construction and Civil Engineering 14,988 19%

30 >50 20 DIRECT CORPORATE CLOTHING PLC Sandwell Retail and Wholesale 30,367 18%

31 41 10 INTERNATIONAL TYRES & TRADING LIMITED Sandwell Retail and Wholesale 26,350 17%

32 44 12 TARDIS ENVIRONMENTAL UK (HOLDINGS) LIMITED Walsall Construction and Civil Engineering 14,396 17%

33 >50 17 R82 UK LIMITED Dudley Manufacturing and Packaging 12,613 16%

34 >50 16 CRAIG & DERRICOTT HOLDINGS LIMITED Walsall Manufacturing and Packaging 11,271 16%

35 >50 15 SHERWOOD STAINLESS AND ALUMINIUM LTD Wolverhampton Manufacturing and Packaging 26,897 15%

36 43 7 BEVAN GROUP LTD Sandwell Manufacturing and Packaging 27,235 15%

37 >50 13 ELTA GROUP LIMITED Dudley Manufacturing and Packaging 109,816 15%

38 34 -4 H.V.C. SUPPLIES (STOURBRIDGE) LIMITED Dudley Manufacturing and Packaging 11,715 14%

39 >50 11 PLASTIC BOTTLE SUPPLIES LIMITED Wolverhampton Manufacturing and Packaging 13,068 14%

40 >50 10 A.PERRY LTD Sandwell Manufacturing and Packaging 12,106 14%

41 >50 9 STEEL & ALLOY PROCESSING LIMITED Sandwell Manufacturing and Packaging 201,392 13%

42 >50 8 ARCELORMITTAL TAILORED BLANKS BIRMINGHAM LIMITED Sandwell Manufacturing and Packaging 54,567 13%

43 35 -8 WHITTALLS WINES MERCHANTS 1 LIMITED Walsall Retail and Wholesale 17,956 13%

44 >50 6 LINAK-UK LIMITED Sandwell Distribution and Transport 13,221 13%

45 >50 5 L & S ENGINEERS LIMITED Walsall Retail and Wholesale 11,655 12%

46 9 -37 ARTHUR M.GRIFFITHS & SON LIMITED Wolverhampton Construction and Civil Engineering 26,996 12%

47 >50 3 ADVANCED DIRECT MAIL LIMITED Dudley Marketing 18,919 12%

48 >50 2 NETWORK PACKAGING LIMITED Wolverhampton Manufacturing and Packaging 13,481 12%

49 >50 1 PURITY SOFT DRINKS LIMITED Sandwell Manufacturing and Packaging 19,889 12%

50 >50  RAMFOAM LIMITED Sandwell Manufacturing and Packaging 10,337 11%
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The companies included in the Black 
Country Growth Barometer Report were 
selected by conducting an initial search of 
FAME for companies with both a registered 
office and trading address in the Black 
Country postal areas (‘the region’). 

We eliminated any companies that 
have a parent company, where there are 
consolidated financial statements produced, 
also based in the region, so that there is no 
duplication of data in our sample. We also 
eliminated companies that were judged not 
to be trading or controlled within the region. 

The ‘current period’ financial information is 
based on latest filed accounts available on 
FAME as at 7 December 2018.

To produce the financial information, we 
took the last three years’ worth of turnover 
data and calculated a year-on-year average 
growth, before calculating an overall 
average growth rate. 

We eliminated companies where there was 
less than three years’ worth of turnover data 
available or where there had been negative 
growth in any year. Depending on the 
accounts filed, some of our figures will be 
based on consolidated accounts and some 
on entity-only accounts. 

In addition, some of the financial 
information will be based on UK Generally 
Accepted Accounting Principles accounts 
and others will be based on International 
Financial Reporting Standards accounts. 
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The financial information in this report has 
been compiled exclusively from publicly 
available information under the key 
assumptions and limitations outlined above. 
It has been designed solely to illustrate 
trends in the financial performance of a 
representative sample of companies in the 
region. 

BDO has not carried out any verification 
work on the financial information in this 
report and gives no opinion on the financial 
information. BDO makes no claims, 
promises or guarantees about the accuracy, 
completeness or adequacy of the contents 
of this report. 

No reliance should be placed on the 
information contained in this report and, 
to the fullest extent permitted by law, 
BDO does not accept or assume any 
responsibility to anyone for the information 
contained in this report. 

BDO has made a number of judgements 
in aggregating the information into a 
consistent format. BDO does not, and 
cannot, warrant the completeness or 
accuracy of the adjustments made during 
the aggregation.

SOURCE

https://www.birminghampost.co.uk/all-
about/black-country

https://www.blackcountrylep.co.uk/news/

https://www.the-blackcountry.com/
upload/EIU/Strategic%20Companies%20
Barometer/2018/Strategic%20
Companies%20Barometer%202018%20
Headline%20Briefing.pdf

https://www.insidermedia.com/insider/
midlands/black-country-firm-gets-100000-
investment-for-jlr-project

https://www.birminghammail.co.uk/
news/business/new-funding-deal-black-
country-15350387

https://www.theecms.co.uk/black-country-
skills-factory-celebrates-5-years-success-in-
developing-skills/

SELECTING THE SAMPLE



YOUR BDO BLACK COUNTRY TEAM

Our commitment to the 
Black Country is reflected in 
the breadth and experience 
of our team and the fact 
that we work and live here.
We pride ourselves in being able to offer 
all the ingredients for excellent client 
service with our resources in the region, 
while providing the regional, national and 
international support you would expect of a 
major global firm.
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This publication has been carefully prepared, but it has been written in general terms and 
should be seen as containing broad statements only. This publication should not be used 
or relied upon to cover specific situations and you should not act, or refrain from acting, 
upon the information contained in this publication without obtaining specific professional 
advice. Please contact BDO LLP to discuss these matters in the context of your particular 
circumstances. BDO LLP, its partners, employees and agents do not accept or assume any 
responsibility or duty of care in respect of any use of or reliance on this publication and will 
deny any liability for any loss arising from any action taken or not taken or decision made by 
anyone in reliance on this publication or any part of it. Any use of this publication or reliance 
on it for any purpose or in any context is therefore at your own risk, without any right of 
recourse against BDO LLP or any of its partners, employees or agents.

BDO LLP, a UK limited liability partnership registered in England and Wales under number 
OC305127, is a member of BDO International Limited, a UK company limited by guarantee, 
and forms part of the international BDO network of independent member firms. A list of 
members’ names is open to inspection at our registered office, 55 Baker Street, London W1U 
7EU. BDO LLP is authorised and regulated by the Financial Conduct Authority to conduct 
investment business.

BDO is the brand name of the BDO network and for each of the BDO member firms.

BDO Northern Ireland, a partnership formed in and under the laws of Northern Ireland, is 
licensed to operate within the international BDO network of independent member firms.
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